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ASSE Chapter Recognition
2008-2009

In conjunction with the Michigan Safety Conference
The Greater Detroit, Lansing and West Michigan Chapters

Present:

Debra A. Chester, M.S., Industrial Hygienist
Michigan State University
Occupational and Environmental Medicine

Tuesday, April 20th, 2010
4:30 to 5:00 networking, finger food, soft drinks and a cash bar
5:00 to 6:00 presentation

Ms. Chester will present an overview of the Michigan Fatality Assessment Control and
Evaluation Program (MIFACE). She will discuss the scope of their work, how data is col-
lected and how it is used. Ms. Chester will continue her discussion with an overview of how
MIFACE investigations are conducted, how reports are prepared and how that information is
used. If you’re not familiar with their program please visit:
http://oem.msu.edu/MiFACE_Program.aspx

Location: Michigan Safety Conference, Lansing Center; Room 101/102

Cost: $15 for ASSE members, $7.50 for students, and $35 for non-members.
Food: Finger food, soft drinks and a cash bar

RSVP to: Brian Oczepek; boczepek@hotmail.com by April 14th



http://oem.msu.edu/MiFACE_Program.aspx
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ASSE Career Resources Center

ASSE is launching a new online Career Resources Center to help our fellow members that have
fallen victim to these harsh economic times. The Career Resources Center includes a new career
resources website, training modules (on topics such as resumes, cover letters, job boards, and
interviewing), and the Networking Partners Program that is designed to pair job seekers with
individuals that can help them network and search for job leads. It is critical that we let our mem-
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bers know that these resources are available to them. A job lead from a networking partner or a PRESIDENT
tip from one of the job search training modules on the new website may give one of our fellow Brian Becker
members the edge they need to secure their next job. If we commit to get the word out about Steelcase

these new resources, we have the potential to change people’s lives.

These new programs and resources will not be successful without your help. In addition to
spreading the word about the Career Resources Center, we need to recruit ASSE members to
volunteer to serve as networking partners to get the program off the ground. I"d 1ike

to send this information to the chapter president’

age the members in their chapter to sign-up to become a networking partner. It is our goal
to have at least two networking partners available in each state and so in addition to soliciting
involvement on the chapter level, I'd like you to think of some folks in your region that might be

bbecker@steelcase.com
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Johnson Control

willing to serve as networking partners and send them a direct request to sign up for the program. SEC_RETARY

Networking partners can learn more about their prospective responsibilities and can sign-up for Jeannine Hemry

the program up at: Wolverine World Wide
http://www.asse.org/professionalaffairs-new/career-res/NetworkingPartners.php.

To help communicate all of the new available resources to the chapters, Chris Patton and | have TREASURER

recorded a webinar that provides an overview of all of the new resources. I'd like you to send this Heather Kubiak

webinar to your chapter presidents and ask that they share it with their fellow chapter members. . X

The webinar can be found on the homepage of the new Career Resources Center: City of Wyoming

http://www.asse.org/professionalaffairs-new/career-res/index.php.

Thank you in advance for your assistance with this important program. Together, we can make
life a little easier for our fellow members that have lost their jobs.

Sincerely,

Terrie S. Norris, CSP, ARM, CPSI

Risk Control Manager, Bickmore Risk Services

Senior Vice President, American Society of Safety Engineers (ASSE)
(562) 508-4391

tnorris@BRSrisk.com PROGRAM CHAIRPERSON
Scott Plummer
RMT, Inc.
Local MIOSHA Training ARCHIVIST
Kevin Roehling

April 14-15 MIOSHA Con-
struction 10-Hour
Course

616.234.3400
pareene@grcc.edu

Grand Rapids | Phillip Greene

HOUSE OF DELEGATES
Brian Oczepek, CSP
Consumers Energy

MEMBERSHIP
Jeannine Hemry

Berends, Hendricks Stuit

WEBSITE
Mike McKay
April 20-21 Michigan Safety Lansing Denise McGinn 517.203.0737 Ferris State University
Conference michigansafety@aol.com mckaym@ferris.edu
April 27 When MIOSHA Scottville Wanell K. Cabot 800.848.9722 NEWSLETTER

Enforcement Visits

wkcabot@westshore.edu

April 28 Part 21 - Powered | Grand Rapids | Staff 616.698.1167
Industrial Truck training@teagr.or:
WWW.WMASSE.ORG
May 4 Excavations: The Holland Brian Cole 800 690.0314

Grave Danger 616.331.7365

616.234.3400
pgreene@grcc.edu

May 4 Asbestos and

Grand Rapids | phillip Greene
Lead Awareness

Brian Oczepek, CSP

and
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Too busy? Lack of money for a full-time hire for your OSH work?
Why don’'t |l et Grand Valley students assist

Every year, considerable OSH students from Grand Valley State University enter various organizations in the State of
Michigan as well as in other states of America, working as interns to provide quality assistance in OSH work for these organizations.
GVSU has a nationally recognized safety program and its bachelor degree in Occupational Safety and Health Management, is
ranked in the top 10% of undergraduate safety programs in the United States. To maintain the high quality of their program, all of
the OSH graduates must complete an internship before they can complete their degree program.

Past internship sponsors consistently praise the extra assistance they receive under and intern coupled with the knowl-
edge that they served as a mentor to the intern. As a result, various organizations constantly seek OSH students from Grand Valley
throughout the year for interns. The internship not only benefits the educational development of the OSH students but is also of
benefit to the organizations, creating a situation of win-win. As always, Grand Valley is hoping that organizations will be in a position
to seek one or more of their students for the internship.

As an essential part of the excellent OSH program, GVSU safety internship has some site requirements listed as follows:
The student must submit written verification that they have an offer from an organization to perform an internship
This offer must include the contact supervisors’ name, email address, and phone number
The student will spend between 20 and 40 hours/week performing safety related activities for a minimum period of
14 weeks
The student can receive a minimum of 3 sem. hrs. credit (150 hours of documented work)
The student can receive a maximum of 6 sem. hrs. credit (300 hours of documented work)
Salary is not a requirement of an Internship; however, 99% of the internship sites hire the student to work during
the internship

The student is expected to engage in numerous aspects of the safety position such as:

. Safety auditing and report writing

Hazard analysis and monitoring
Training
Critical Incident Analysis
Budgeting
Environmental safety analysis
Labor-management relations
Project assessment and management, etc.

So feel free to send any Internship postings to Dr. Mingyu Wu at wum@agvsu.edu, so he can initiate the process that will
provide you an opportunity to choose from their students. Or, if you have any questions or would like additional information you
may ask him via his email.

LOGO Shirts from the GVSU Student Chapter.
Looking for that special item to enhance your safety wardrobe!

Why don’t you consider the logo polo shirt brought to you from the
GVSU Student Chapter of the ASSE. The student chapter usually
produces a logo shirt that they will use at the upcoming Michigan
Safety Conference. This year they have designed a logo with the
safety cross and incorporated their local chapter sponsor -
WMASSE. The shirts will be in black with a white or silver logo
(see below). The shirts are a good quality 65% poly/35% cotton
blend (very washable) that come in both men’s and women’s
sizes. The shirts are being offered to the West Michigan Chapter
for the cost of $25.00.

If you are interested in purchasing a shirt please contact the Stu-
dent Chapter President Stephaine Zizzo at szizzo99@yahoo.com
or Dave Huizen at huizend@gvsu.edu .
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